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1.  Introduction 

 This policy sets out the Band’s standards for the conduct of its members. 

2. Summary 

The Band commits itself to treating all its members with respect, and expects the same attitude from all members to the Band affairs, its assets and property, to other members and their property, to visitors, deputy players, audience members and other performers and to the general public at all times. 

3. Policy Statement 

In the best interests of the band it is important to develop and promote appropriate standards relevant to its objectives and in particular to achieve the highest standard of music making. Dunston Silver Band, therefore, expects all members to conduct themselves in a reasonable and responsible manner when undertaking their roles and fulfilling their responsibilities as members. This Code of Conduct is based on seven guiding principles namely:
Team Members are to act solely in terms of the best interest of the Band and its members. They should not act in order to gain financial or other material benefits for themselves, their family, or their friends nor to achieve personal standing that would not be in the Band’s best interest.
Integrity Members are to ensure that their personal behaviour is lawful, complies with this Code, protects and supports the other members, and does not bring the Band into disrepute with the wider community or its financial supporter.  Members should not place themselves under any competing membership, commitment or other obligation to outside individuals or organisations that might compete with, or influence them in the performance of, their role and duties as a member of this Band. 
Commitment Members shall attend all rehearsals, sectional practices, events, concerts and contests required by the Musical Director where they can reasonably do so. Playing members shall ensure that they undertake personal practice to meet the performance standards required. 
Honesty The Band Committee should be as open as possible about all the decisions and actions that it takes. It should give reason(s) for their decisions and restrict information only when the wider Band interest, a member’s personal interests, contractual or financial restrictions reasonably demand. The committee will send the minutes of our monthly meeting out to any Band member who requests them in writing from the Secretary. Redactions will only be made in line with the preceding statement.
Leadership Holders of committee positions, and section leaders should promote and support all of these principles through personal leadership and example. 
The Members Code of Conduct respects freedom of speech and the freedom within the law of members to question and test received wisdom, and to put forward new ideas or controversial or unpopular opinions, without placing their membership in jeopardy. This includes the right of members to speak freely, at the appropriate time, without being subject to disciplinary sanctions or victimisation about musical or other standards or related matters, provided that they do so lawfully, without malice and in the Band’s interest. It is the responsibility of each member to be aware of the standards expected for the performance of their particular role, and the consequences that could result in the failure to meet those standards (including termination of membership).
4. Guidelines for Conduct

 1. Members are to abide by all Band policies & procedures and any reasonable directions from their Musical Director and/or Chairman when issued in accordance with their duties and responsibilities. 

2. Members have a responsibility to ensure the safe, effective and efficient running of the Band, and should therefore comply with all policies and reasonable directions in order to achieve this.
3. Members should treat each other and all other parties with fairness and respect, and should not display discrimination or harassment of any kind. 
4. Members are not to engage in any activities or behaviour that would be detrimental to, or are a conflict of, their duty to the Band.
 5. At any Band event (including any event that is linked in any way with the Band whether on or off Band premises), the policies, rules and guidelines of the Band will apply.
 6. Members are required to meet the stated objectives of the band by ensuring that their own performance is of the highest standard and as such for playing members personal practice should be undertaken. 
7. Playing members are required to develop a strong working relationship with the other members of their section by providing support, leadership and active involvement in their section and to allow appropriate changes to be made as required by the Musical Director to achieve the highest standards.
 8. Where there is a reasonable cause that full commitment cannot be achieved this shall be advised to the Musical Director and Chairman together with the member’s recommendations to resolve the absence or non-compliance (including suggesting deputy players).
 9. Members are asked to provide physical assistance with all aspects of the Band’s activities (including setting up, dismantling and transporting equipment and/or instruments, assisting with events).
[bookmark: _GoBack]5. Compliance and Verification 

1. The Band requires all its members to adhere to this Member’s Code of Conduct. The Band Committee includes a dedicated Chairman to whom members can express genuinely held concerns about behaviour or decisions taken that they perceive to involve serious impropriety or conflict with either the Band’s mission and objectives and/or relationships within the Band. Such concerns will be investigated with every reasonable assurance of confidentiality as appropriate.

 2. The Band acknowledges that it has the responsibility to give praise where due, and reserves the right to act when performance or conduct are deemed unsatisfactory. Failure of members to act in accordance with the principles and requirements set out above will almost inevitably lead to the member being in breach of this Code Of Conduct, and disciplinary action could result (including suspension or termination of membership. 
3. The Band undertakes that its Code of Conduct is published and made available to all new members upon joining the Band. 
4. The Band members should all adhere to all associated band policies. 
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